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EQUALITY, DIVERSITY & INCLUSION POLICY

1. Policy Statement
Sproughton Parish Council (“the Council”) is committed to promoting equality, diversity and inclusion in all areas of its work. As a public authority, the Council will ensure that it fulfils its legal duties under the Equality Act 2010, including the Public Sector Equality Duty, and will not tolerate unlawful discrimination in any form.
The Council is committed to creating an environment in which:
• 	Residents can participate fully in community life
• 	Staff, councillors, volunteers and contractors are treated with dignity and respect
• 	Opportunities are open, fair and based on merit
• 	Diversity is valued as a strength
No resident, service user, job applicant, employee, councillor or volunteer will receive less favourable treatment or be disadvantaged on the basis of any of the nine protected characteristics:
• 	Age
• 	Disability
• 	Gender reassignment
• 	Marriage and civil partnership
• 	Pregnancy and maternity
• 	Race
• 	Religion or belief
• 	Sex
• 	Sexual orientation
The Council will also seek to prevent discrimination arising from socio‑economic disadvantage or any other condition that cannot be objectively justified.

2. Legal Framework
This policy is informed by the Council’s duties under:
• 	Equality Act 2010


• 	Public Sector Equality Duty (s.149)
• 	Acas Code of Practice and guidance
• 	NALC governance and employment guidance
Under the Public Sector Equality Duty, the Council will have due regard to the need to:
1. 	Eliminate unlawful discrimination, harassment and victimisation
2. 	Advance equality of opportunity between people who share a protected characteristic and those who do not
3. 	Foster good relations between different groups

3. Our Commitments
The Council will:
3.1 Promote Equality, Diversity & Inclusion
• 	Encourage participation from all sections of the community
• 	Ensure services are accessible and responsive
• 	Foster a culture of dignity, respect and fairness
3.2 Prevent Discrimination
The Council will take all reasonable steps to prevent:
• 	Direct discrimination
• 	Indirect discrimination
• 	Harassment
• 	Victimisation
• 	Discrimination arising from disability
• 	Failure to make reasonable adjustments
3.3 Recruitment, Selection & Employment
The Council will ensure that:
• 	All recruitment and selection decisions are based on merit, ability and objective criteria
• 	Job descriptions and person specifications are fair, relevant and non‑discriminatory


• 	Reasonable adjustments are offered to applicants and employees with disabilities
• 	Training, promotion and development opportunities are accessible to all
3.4 Training & Awareness
• 	All councillors, staff and volunteers will receive appropriate equality, diversity and inclusion training
• 	Training will be refreshed periodically to ensure ongoing compliance and awareness
3.5 Roles & Responsibilities
• 	The Chair holds overall responsibility for ensuring the effective implementation of this policy
• 	All councillors and staff must act in a non‑discriminatory manner and uphold the Council’s values
• 	Managers and supervisors (where applicable) must ensure fair treatment and address concerns promptly
3.6 Reasonable Adjustments
The Council will make reasonable adjustments to remove barriers for disabled people in:
• 	Employment
• 	Service delivery
• 	Public meetings and events
• 	Communications and information

4. Breaches of the Policy
Acts of bullying, harassment, victimisation or unlawful discrimination will be treated as misconduct and may lead to disciplinary action. Serious breaches may constitute gross misconduct.
Councillors who breach this policy may be subject to:
• 	Standards complaints
• 	Removal from committees or roles
• 	Other sanctions permitted under legislation



5. Monitoring, Review & Continuous Improvement
The Council will:
• 	Monitor the effectiveness of this policy through appropriate systems
• 	Review the policy annually or sooner if legislation or best practice changes
• 	Use monitoring outcomes to improve services, employment practices and community engagement

6. Communication
The Council will:
• 	Publish this policy on its website
• 	Include equality statements in recruitment materials and public communications
• 	Promote awareness of equality, diversity and inclusion across all Council activities
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